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Agenda

ÅWelcome

ÅFLSA Update 

ÅDepartment Update



FAIR LABOR STANDARDS ACT
FINAL RULE (UPDATE)



Process: Phase I

ÅPhase I: To ensure compliance with new regulations

ÅList has been sent to Deans/VPs of the impacted jobs

ÅEmployees will receive questionnaire today

ÅAfter employee completed Section I, they should send to 
their managers to complete Section II.

ÅQuestionnaire is due July 18th. 

ÅHR will apply three test to determine FLSA status

ïSalary basis 

ïMinimum weekly salary

ïJob duties



¢ƘƛƴƎǎ ǘƻ ƪŜŜǇ ƛƴ ƳƛƴŘΧ
Å All positions in the same job code will have the same exempt or non-exempt status, no matter the 
ŀƴƴǳŀƭ ǎŀƭŀǊȅ ǇŀƛŘ ǘƻ ŀ ǇŀǊǘƛŎǳƭŀǊ ŜƳǇƭƻȅŜŜ όƛΦŜΦ ŀƭƭ !!LLΩǎ ǿƛƭƭ ŜƛǘƘŜǊ ōŜ ŜȄŜƳǇǘ ƻǊ ƴƻƴ-exempt, event 
though some may be paid $47,476/yr or more).

Å Only the dutiesof the position are considered under the job duties test; not based on performance of 
those duties.

Å Exempt positions that do not meet the conditions under all three test will become non-exempt no later 
than December 1, 2016.

Å Those who change to non-exempt status will switch to the non-exempt timesheet no later than 
December 1, 2016.

Å Non-exempt employees who work more than 40 hours in a work week will earn comp time or be paid 
overtime. Working overtime or earning comp time must be pre-approved by supervisor.

Å Non-exempt employees are responsible for accurately recording all hours worked and use of leave on 
their timesheet.

Å Managers are responsible for monitoring hours worked
ï May adjust/flex work schedule during the same work week so the employee does not work more than 40 hours



Process: Phase II

ÅPhase II: Build sustainable compensation program that 
maintains compliance
ÅIdentified jobs that have the same title but perhaps different 

functions.

ÅEmployees will complete the same questionnaire as in Phase I.

ÅSome jobs may require reclassification.



Tools and Training

ÅFLSA Toolkit ςunder development on the HR 
website

ïWill include DOL information, definitions and 
updates

ïTraining dates

ÅTraining

ïGeneral information to departments.  Please 
contact Ilyce or Betty to schedule.

ïManager-specific training

ïEmployee-specific training



¢ƘƛƴƎǎ ǘƻ ƪŜŜǇ ƛƴ ƳƛƴŘΧ

ÅQuestions?

ÅCall 
ï Ilyce Murray ςDirector of Employment Services

ïBetty Burns ςCompensation Analyst 

ïColleen Dutton ςAssociate VP

A special note: 

There is a lot of work to do with limited time and staff available to meet the 
December 1 deadline and keep the daily trains running on time; please be 
patient with us during this critical process.

Thank you!



BENEFITS

Division Update



Benefits and Wellness Fair

ÅBenefits and Wellness Fair -July 18 @9:00-4:00

ÅStudent Union ςGalaxy Rooms A,B & C

ÅTheme:  Sports = Benefits ŦƻǊ [ƛŦŜ άPEPέ wŀƭƭȅ

PςPromote Fitness

EςEducate on Health and Benefits

PςPlan for Financial Future

ÅActivities:  Massage; PhotoBooth; Sports games 
Comet Spirit ςTEMOC, Dancers and Cheerleaders

Blue Bear (BCBSTX); Zumba; Nutritious & Healthy     

{ƘƻǇǇƛƴƎΤ {ŀŦŜǘȅ ¢ƛǇǎΤ CƻƻŘ ϧ ƳǳŎƘ ƳƻǊŜΧ

ÅPresentations ςWhat is New and Wellness



AE Benefits Presentations/Meetings

ÅFacility ςSpanish Session (Training Room)
July 8, 2016 from 10:30-12:00 
ÅCenter for Vital Longevity (Boardroom, 8th floor)

July 19 from 12:00-3:00 
ÅJSOM (SM 1.508) ςJuly 19, 11:00-3:00 
ÅCallierCenter (Dallas ) - Room TBD

July 20 from 1:00-4:00
ÅECS (ECSS 3.503)

July 21 from 11:00 to 3  
ÅSchool of Arts & Humanities (JO 4.122)

July 27 ς11:00 a.m. to 3:00 p.m.



Benefits Update & Reminders

ÅTRS Rate Change from 7.2% to 7.7% effective 9/1/16

ÅMedical Rates increase to 5.5%

ÅDental Plus Plan Rates increase to 5.7%

ÅNo Evidence of Insurability(EOI) for Life Insurance up to 3x salary

ÅNo Payroll Deductions for Long Term Care effective 9/1/16

ÅConcurrency Enrollment for new hires in July through August 
ïNew hires must be entered by August 18  to be included with Eligibility file

ïLast UT System Benefits Eligibility file will be sent August 19

ïOnline Enrollment through My UT Benefits will be available for Annual 
Enrollment and Initial Enrollment for those who are posted in the system

ïFor Emergency enrollment, employees may contact the Benefits Office 

ÅBlack-out period for FY benefits processing-8/19-9/23 (approx.)

ÅBenefits Express  - Tentative for August 18-19 -Location TBD



Upcoming Wellness Events

ÅFinancial Wellness Lunch & Learn
August 1, 2016 from 12:00-1:00 ; Galaxy A& B
Fidelity ςPreparing Your Savings for Retirement
ÅMobile Mammography Unit �t August 4th

8:00 a.m. ς4:00 p.m. (Location ςTBD)
ÅAirrosti Lunch & Learn - �^�t���[�À�����P�}�š���Ç�}�µ�Œ���������l�_��
LƴǘŜǊŀŎǘƛǾŜ άƭƛƎƘǘ ŜȄŜǊŎƛǎŜέ ŀƴŘ ƛƴŦƻǊƳŀǘƛƻƴŀƭ
August 17, 2016 from 12:00-1:00
Galaxy Room A (SU 2.602)
ÅDepartmental/Campus Lunch & Learns invitation
ÅFlu Clinics (campus-wide) �t October 31 and November 1

*Limited Spaces for all events, registrations will be required.


